











Aerospace News

Aerospace Exhibitions

In September, MA and Cambridge City Airport hosted the
biennial Business & General Aviation Day (BGAD) in
conjunction with EBAN magazine for the fourth time.

Hangar 1 provided the perfect setting for the exhibition as
over 35 companies participated, together with 7 aircraft on
static display outside. The day was a great success (the sun
shone the whole day!), and was attended by over 500 people
including 30 aircraft that brought visitors in for the day. It
was the result of team work from across a number of
departments within the company, in particular Security,
Hangar 1, Operations & Handling, Air Traffic Control,
Facilities, Catering, Health & Safety, AeroClub, Marshall
Executive Aviation, Test Services, Manufacturing and
Cambridge City Airport and many more. A large number of
Marshall employees also come down to the hangar to
support the event too.

Other conferences attended by the MA in October include the
LAVEX Show in Libya, which was attended by Steve Amner of
the Military Business Unit; and the Hercules Operators
Conference in Atlanta, at which the MA C-130 Avionics Rig
created the centre piece of the stand.




Environmental /Health & Safety

New Cycle Facilities on site at MA

MA continues to provide bicycle specific facilities to encourage the uptake of
commuter cycling as an alternative mode of transport to and from the site.

In addition to the two new cycle shelters erected/installed behind ADO and in
P-car park, the company has invested in 22 secure, weather-proof,
‘BIKEAWAY’ cycle lockers complete with storage for wet weather gear.

The lockers have been strategically located at high density employee areas of
work; 11 are situated at the rear of ASC 1, 8 behind ADO, and a further 3
at 8 Hangar. If you are interested in using a BIKEAWAY locker, keys are
available through the Environmental Department (ext 3395) on a first come
first serve basis.

Health & Safety: I0SH Presentations

In November, Martin Broadhurst presented another successful group with their I0OSH Certificates after they had passed the National
Institute of Occupational Safety and Health “Managing Safely” Award. The certificates were presented to Barry Day, Stephen Crisp, Mark
Hemms, Daisy Cole, John Sneller, (Martin Broadhurst) Sean Brown, (Phil Sprinks) Antony Pannell, Irha Luijk, Gary Shadbolt, Gary Lindsay,
Robert Butler, and Mark Jones (as shown in the photo).

To achieve this award, the candidates had to pass a written
exam and carry out project work exploring risk management
in the work place. The course is aimed at senior and middle
management depending on the level of hazard and risk in
their area of work. It is normally run twice a year however this
year there have been four groups as there are many new
senior people. It is our top Health & Safety course in the
company, and during the eight years it has been held over
200 people have completed the course.

Phil Sprinks, Group Health & Safety Advisor, said
“Congratulations to another successful group on achieving
this award which keeps us on the straight and narrow, doing
good for the company and all of our employees”

Core Health & Safety VValues by phil sprinks MA H&S Advisor

We are often asked what we believe in regarding our Health & Safety. WWe have a very useful reference manual that is our SAFETY
MANAGEMENT SYSTEM but that is too detailed to follow easily, so what we have done is develop a series of central or core values that
we believe in as the basis of our Health & safety at work.

10 CORE HEALTH & SAFETY VALUES

All injuries can be prevented

Everyone is responsible for Safety

Safety is a condition of employment

It is no use wishing for the best

Never stop checking what you are doing

Everyone has the right to challenge anyone and expect a responsible action
No injuries are minor

Remember - Workplace safety is only half the story

Everyone is valuable, we can all learn from each other

0. Never think you can stop improving
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MA People

This article was run in the 20 - 26 November 2007 edition of Flight Global about MA’s very own Mark Johnston and his Working Week...

Apprentice’s progress to the top

Mark Johnston, head of structures in the design office at Marshall Aerospace in Cambridge in the
UK, began work with the company as a 16-year-old and tells \WWorking \Week that he never looked back.

How did you get into the
aviation business?

| was a local lad. Marshall was one
of the biggest companies in the
area and | happened to be good at
school at what was then called
"technical drawing". Like every kid |
had an interest in aviation and |
guess it has grown from there. |
came for an interview and got a job
as a technician apprentice.
What did your

training involve?

| did a four-year apprenticeship that
involved basic training. | spent
some time going around the
company and two years learning
the trade of a draughtsman. I've
been head of structures for the
past 10 months. Before that | was
head of systems for five years, but
during that time | was also senior
designer for the Airbus Military
A400M flight testbed programme
[modifying a Lockheed Martin C-
130 to carry the new Europrop
TP400 engine for the military
transporter].

What does your

current role entail?

I'm responsible for around 120
structural design engineers. |
ensure the workforce has all the
necessary skills to carry out the
varied work that we undertake. At
the moment probably about 75% of
my time is dedicated to the C-130.
[Marshall has a £1.5 billion ($3
billion) contract to support the UK

Around 75% of Johnston’s time is taken up by the UK RAF’s C-130s

Royal Air Force's C-130J/K
transports for the rest of their
service lives.] Other main areas are
supporting the RAF's Lockheed
TriStar fleet and looking at what
other work we can obtain in the
future.

What are the best and
worst aspects of your job?
The best is meeting a new
challenge every day. You have a
plan and pretty much things go
according to it, but you always get
something that surprises you.
That's good - that's the way you
learn. Worst aspect? Meetings.
The demand for meetings has
grown and it's something where we

need to find a way of working

“We have a very
good apprentice
scheme as well as a
graduate training
scheme that is
accredited with the
Royal Aeronautical
Society”

smarter. We've tried video
conferencing, Web-X and
teleconferencing and they can work
very well. We probably need to use
them more.

What qualities would
someone need to do

your job?

You would need to be flexible and

adaptable. You need to be able to

take the rough with the smooth in
terms of the variety of work and
the people you deal with.

Does the company still
offer apprenticeships?
Absolutely. We have a very good
apprentice scheme as well as a
graduate training scheme that is
accredited with the Royal
Aeronautical Society. We're putting
many graduates through becoming
a chartered engineer and that is a
route also open to apprentices,
who have the opportunity to go on
and get a degree. We take about
20 apprentices a year.

Does Marshall suffer from
the long-running problem
in the UK of school-leavers
and graduates not wanting
to "get their hands dirty"
in the manufacturing
sector?

Just the opposite. | have an awful
lot of applications to look through
and the majority are graduates. My
biggest difficulty is getting
experienced people. \We like our
graduates to have had one year of
industrial placement with us. They
get a sponsorship when they have
done that and would come back to
us after completion of their degree.
We have a very successful
retention rate with those
graduates. Primarily they are
engineering graduates, but we also
take people with degrees in

subjects such as mathematics.



MA People

Pete Brindley’'s visit to Nicaragua in 200/

“This year saw my 4th trip to Nicaragua on a
humanitarian mission, and it was very
challenging and at the same time extremely
rewarding. | managed, with the help of my local
primary school, to bring a Nicaraguan lady
called Aida Alverado over to the UK which
resulted in a visit to the Houses of Parliament
to meet Peter Kilfoyle MP and the Overseas
Development Minister Douglas Alexander MP
Aida stayed in Cambridgeshire for over 2
weeks until returning with me to Nicaragua.

Our team this year consisted of 5 teachers and
Paul Bedford from ADO IT who went to
Nicaragua for 2 weeks. Everyone on these
trips is self funded and gives of their own free
time. We visited some of the poorest areas in
the country called Bluefields and La Barra Rio
Grande. We found in Managua the capitol city

the computers that were shipped earlier in the
year which were bound for the island of
Ometepe. These were donated by Airport
House IT department with thanks to Isobel
Aylott and Doug Want.

Many Marshall Employees and their families
contributed cuddly toys and stationery. | set a
goal to provide for 200 young children, but this
was very quickly superseded and | was able to
provide for 365 children. Dawn Frampton
(ADQO) along with Julie Harris (ADO) produced
colouring books that were delivered to the
children of La Barra Rio Grande together with
the cuddly toys. It was amazing to see how
happy the children and adults looked when they
received these gifts provided by Marshall
Employees. We visited all 5 schools on the
island of Ometepe which have now been

twinned with 5 schools in Cambridgeshire. It is
fantastic to see how much their lives have been
improved over the last 4 years with the little we
can do for them.

In summary what we achieved this year was
32 computers, 365 cuddly toys, 220
colouring books, 1835 pencils, 820 pens, and
120 reams of paper (in essence enough
stationery to support 4 schools for
approximately 1 year), and $320 which will
provide highly nutritious milk for 80
malnourished children on the
Ometepe for 9 months

island of

| am already looking forward to next year's trip
which will take me via Guatemala, Honduras,
Nicaragua and Costa Rica.”

Pete Brindley - ADO IT

Call to Duty...

“Ive been a member of 7010 (VR) Squadron,
Royal Auxiliary Air Force for 18 years working
as an Intelligence Analyst so it was no surprise
when in August 2007 | was caled up to
support operations in Afghanistan. Initially |
reported to RAF \Waddington, Lincs, to
progress my admin and be officially accepted
back into formal RAF service. | then spent a
week with \Waddington’s RAF Regiment Flight
to complete the Individual Reinforcement
Training course, which provided me with
essential ‘in theatre’ information covering a
range of subjects from first aid, land mine
clearance, rules of engagement and of course
the live firing of my SA 80A2 rifle that would
remain by my side during my deployment.

| left RAF Brize Norton on a Tristar flight to
Kandahar, Afghanistan. After a 7 hour flight,
the approach in to Kandahar was ‘interesting’
as the aircraft was blacked out with everyone
donning body armour and helmets, essential
for safety. After arrival | found myself airborne
again on a G130J heading for my final
destination, Camp Bastion in Helmand
Province. Within a few hours of my arrival |
was on the firing range ensuring my rifle
operated as advertised, and | was briefed by a

Lt Col. on security, first aid, helicopter
operations and rules of engagement - the latter
| will always remember. His final words of the
brief were the most sobering as he addressed
100 personnel; ‘Be under no illusion, in the
next few weeks the majority of you in this room
will be fighting for your lives’. At this point it |
was left in no uncertain terms that | was in
embedded in the middle of a \War Zone.

After the arrival briefings | met the team | had
gone out to support performing the Herti UAV
trials, unfortunately due to a technical problem
the trial was terminated early and so it was
decided that the team would return to Blighty
without me! | stayed in theatre to act as liaison
with the various parties to ensure the team’s
equipment was returned to the UK. Once this
task had been completed, | moved into Camp
Bastion's J2 Intelligence Cell to support 40
Commando, Royal Marines. | got in to a work
routine, the days came and went, and the
weeks passed by supporting the Marines. So
with a week to go | contacted the movements
personnel in Kandahar and booked myself a
seat on an outgoing flight. However, my initial
flight to Kandahar would be via C-130. C-130s
play a significant part of the military operation
in Afghanistan. It's easy to forget what a major
contribution that we, at MA, make supporting

this important military capability. Serving at
Camp Bastion, Afghanistan was one of the
most sobering experiences of my life; | was
happy to board the C-130J for Kandahar, but
my thoughts were with the many personnel
that had to remain there and in most cases
fight the Talban at the Forward Operating
Bases. | departed a very dusty and cold
Afghanistan on a C17 Globemaster and arrived
in ‘Blighty’ the following day. On the drive back
to RAF \Waddington, the contrast between the
austere and hostile environment of the
Helmand Province to the beautiful and peaceful
rolling hills of the Cotswolds was astounding.

On a final note | would like to say thank you to
my friends and colleagues in the ADO at MA,
particularly Val Cox, Helen Scarborough and
Ron Blakeman for their constant emails. Also
I'd like to say thank you to Graeme Jones and
the Chief Designer, lan Roberts.”

Jon Land - ADO
T
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MA People

Marshall Aerospace Apprentice Awards

The following Apprentices received awards at the Marshall Aerospace Apprentice Training Awards held on Thursday, 15th November at the Airport Works.

FIRST YEAR APPRENTICES (2006 INTAKE)
Name
Mark Furbank

Dominic Coverley

Kyle Brennan

SECOND YEAR APPRENTICES (2005 INTAKE)
Name
Michael Shingfield

James Dowell

THIRD YEAR APPRENTICES (2004 INTAKE)
Name
Mark Staines

Marc Dewing

FOURTH YEAR APPRENTICES (2003 INTAKE)
Name
Lee Woods

SEMTA AWARD FOR BEST NVQ PORTFOLIO
Name
Mark Staines

FIRST YEAR ADULT TRAINEE AWARD
Name
lan Lock

SECOND YEAR ADULT TRAINEE AWARD
Name
Donny Everett

Specialism

Mechanical Manufacturing Apprentice

Airframe Fitter Apprentice

Airframe Fitter Apprentice

Specialism
Technician Apprentice

Airframe Fitter Apprentice

Specialism

Avionics/Electrical Apprentice

Specialism
Mechanical Manufacturing
Apprentice

Specialism
Airframe Fitter Apprentice

Specialism
Adult Trainee (Electrical)

Specialism
Adult Trainee (Airframe)

Award
Top Apprentice
Marshall Teversham Cup

Best Achiever
Best Cold Chisel
John Huntridge Cup

Award
Top Apprentice
Marshall of Cambridge Cup

Best Achiever
Award

Top Apprentice
Michael Marshall Cup
Best Achiever
Award

Top Apprentice
Sir Arthur Marshall Cup

Award
The SEMTA Challenge Trophy

Award
Trophy

Award
Trophy

Top EEF Awards for MA Engineering

In the summer, the EEF (Engineering
Employers’ Federation) held the final of the
Engineering Apprentice of the Year

competition at Barleythorpe.

Competition

“Last year, | started with Marshalls, entailing a
move for the whole family from Scotland, with
the children having to move and adjust to a new
school in London where | offered the school my
support with science activities which | had done
at their previous school.

It would seem that a paper aeroplane
competition is a simple thing to arrange: you
just turn up with paper, get the children to fold
it up and have some fun throwing aeroplanes
about. However, | wanted to achieve something
moare than this, by setting off a spark for the
wonder of science and aviation.

An airshow promotional gifts supplier kindly

There were four categories: 1st Year
Apprentices (large and small companies)
and 3rd Year Apprentices (large and small
companies).

MA had three finalists on the day who had
been chosen form a very large number of
entrants. In the 1st Year large company
category, we had two of the four finalists,
Matthew Pearson and Jamie Houghton.
Jamie was the runner-up to the winner of
the category. In the 3rd Year large company

offered to supply 100+ free samples free of
charge, but because they were liable to be
broken easily | spent a Sunday afternoon,
slotting 80 balsa wings, tails and rudders into
fuselages. With a little test flying help from my
son, we discovered that to give a smoother
glide, the nose weight supplied, was best
replaced by a paper clip. | also adjusted my plan
for the competition, which had now turned into
a flight workshop. On the day of the workshops,
we started with a general description of
aircraft parts, using models of a 777 and 747.
With gdliders from the other group whizzing
past, the first competition was furtherest glide
and the children each had two turns and learnt
the basics of aircraft control surfaces. The next

The following Apprentice Completion Certificates were

also awarded: Matthew Bowyer; Cara Duncombe;
Jonathan Roberts; Mark Staines; Paul Waller and Lee
Woods. Donny Everett also received an Adult Trainee

Completion Certificate.

Apprentices

category, we had one finalist Ollie Raymond
who was runner-up to the overall winner.

Once again MA has demonstrated that the
ability of our apprentices is as good as, if not
better, than our competitors in the
engineering sector.

The photo shows Matthew Pearson, Roger
Tingey (Group Training Manager), Jamie
Houghton and Ollie Raymond with their
certificates.

competition was the longest glide, timed for
maximum time in the air There were
certificates for all, for completing the workshop,
and competition winner certificates also.

Many of the children, after the workshops,
thanked me personally and asked me to do the
competition again next term. | think there were
even a few children whose imagination had
been “sparked” in the way that | had hoped for.
All of this made for a very worthwhile day and
an additional bonus was that | got a chance to
relive my childhood.”

Sohail Chughtai - ADO Stress Engineer
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All for Charity!

During the second half of 2007, MA
employees have taken part in all sorts of
fundraising events for a variety of charities.
In September, the annual Charity Dragon
Boat Race took place on the River Cam in
support of the Cambridgeshire Community
Foundation. Three teams from the Marshall
Group entered; an MA Commercial team, a
HIOS team, and an MSV team. Either due to
coincidence or the organisers’ competitive
intentions, all three teams were entered in
the same heat. And who won this heat?! It
was the MSV team... but the MA
Commercial team successfully managed to
come second overall in the competition and
are very keen to race for the winning title
next year!

Several teams also took part in the annual
Chariots of Fire relay race from across the
Marshall Group of Companies, however the
fastest MA team once again were the
Training School team with a time of 1 hour,
4 minutes and 46 seconds and who came
15th overall - edging closer each year to
the winners’ spot. This year the charity they
were raising money for was the Arthur
Rank Hospice.

At MA in October, all employees were
invited to wear their jeans for the day in aid
of Jeans for Genes Day; a wonderful sum of
£520 was raised which will go towards a
selection of children’s charities. Later in
November, MA was visited by two Pudsey

% r.'.'iq:h'; =) -- .

bears for Children in Need. With great
support from Avenance in particular Sue
Chapman and her daughter Louise, and
Paul Hodgson and Kelly Green of HIOS TSG,
a fantastic £1450 was raised through a
raffle and sponsorship money paid by those
who wanted to see Avenance’s Jaison
Waldoch and William Drewitt go through
the pain of waxing.

A fantastic effort has been made by
everyone who has taken part or contributed
to charity events this year — keep up the
good work for 2008!
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Happy Retirement

Mr David H Gilkes
PRODUCTION SUPPORT
Retirement: 21/12/2007

Mr Trevor Jones
PRDAM
Retirement: 31,/08,/2007

Mr Douglas John Readman
Horseheath Lodge
Retirement: 31,/08/2007

Mr Colin Cutler
Quality
Retirement: 30/11 /2007

Mr Michael Davies
PRDAM
Retirement: 22,/01 /2008

Mr William David Dickson
PRDAM
Retirement: 24 /01 /2008

Bob Burton (Aircraft Mod & Maintenance) who retired
on (18th October) after 23 years (pictured bottom left)

Martyn Redmore (Airport Management) who retired on
30th November after 10 years (pictured bottom right)

Competition Time

The winner of the last edition’s competition is Peter Robinson
from PC Support. Congratulations and your vouchers are in
the post! To be in with a chance of winning £25 in vouchers,
simply identify the story and the page number from which
each photo clip below was taken from in this edition of MA
News. Please return the completed form to Vicki Lea in
Marketing by 15,/01 /08.

Here are this edition’s five photographs...Good Luck!!!

Page Number:

Story Name:

Page Number;

Story Name;

Page Number;

i Story Name:

Page Number:

Story Name:






